
 
 
 
 

  
 
 
 
In a joint appointment between the Johann Heinrich von Thünen Institute, Federal Research Insti-
tute for Rural Areas, Forestry and Fisheries (Thünen Institute) and the Faculty of Architecture, Civil 
Engineering and Environmental Sciences of the Technische Universität Braunschweig (TU Braun-
schweig) the position as 
 
 

Head of the Thünen Institute of Biodiversity 
 

conjoined with the appointment of a 
 

Professor for “Biodiversity in Agricultural Landscapes” at the TU Braunschweig 
 

is to be filled immediately in Braunschweig. 
 
The joint appointment bases on the “Thüringer Modell”. The successful applicant will either be em-
ployed as federal civil servant (Bundesbeamte) or as employee based on the Collective Agreement 
for Public Services (Tarifvertrag für den öffentlichen Dienst Bund – TVöD), depending on the re-
quirements met. Remuneration for this position is based on the German Federal Remuneration Sys-
tem, remuneration grade B2. At the same time the applicant will be appointed as professor at the 
TU Braunschweig. The requirements for being appointed a professor are defined in Section 25 of the 
Lower Saxony Higher Education Act (Niedersächsisches Hochschulgesetz). The professorship for “Bi-
odiversity in Agricultural Landscapes” focusses on aboveground biodiversity in Central European 
agricultural landscapes. 
 
The TU Braunschweig (founded in 1745 and with 19,500 students and 4,000 employees) is a tech-
nical university with a rich tradition and a proven research and teaching profile. It offers a broad 
spectrum for teaching and research with outstanding equipment and a personal atmosphere at the 
same time. As part of the TU9 group of leading technical universities in Germany and located in one 
of Europe’s most research-intensive regions, the TU Braunschweig is attractive to scientists and their 
families. 
 
The Thünen Institute is an independent higher federal authority and governmental research institute 
under the auspices of the Federal Ministry for Food and Agriculture (BMEL). It consists of 14 insti-
tutes at 11 sites in Germany. The Thünen Institute conducts economic, ecological and technological 
research and provides policy advice. The Thünen Institute of Biodiversity focusses on a) biodiversity 
in open agricultural landscapes and b) biodiversity in agricultural soil, with core competencies in 
ecological sciences. In its fields of competence the institute advises politicians regarding current and 
strategic issues. A detailed description of the institute’s tasks is available at the Thünen homepage 
(www.thuenen.de/bd_jointappointment) 
 



Profile / detailed tasks 

 Heading/managing the Institute of Biodiversity with a total of approx. 25 staff 

 Continuously developing the institute’s profile, periodically preparing and coordinating the 
research programme, integrating into comprehensive thematic strategies of the Thünen In-
stitute as well as of the other departmental research institutes of the BMEL 

 Aligning, initiating, coordinating, managing and supervising research activities as a basis for 
developing policy recommendations, in particular for BMEL  

 Developing third-party strategies and raising third-party funds in order to support and de-
velop the institute’s profile 

 Coordinating the policy advice of the institute for BMEL and other German and international 
organizations responding requests and through own initiative representing Germany and 
work in German and international committees 

 Preparing the institute’s research results and science-based recommendations for the proac-
tive presentation to the main target groups politicians, scientists, business world and gen-
eral public  

 Maintaining contacts with partner institutions, participating in building international net-
works 

 Teaching “Biodiversity in Agricultural Landscapes” at the TU Braunschweig for two hours a 
week. 

 
Requirements 
We are seeking a highly qualified, internationally well recognized researcher with long-term experi-
ence in biodiversity of agricultural landscapes. Requirements for the position are: university degree 
and doctorate. We expect additional academic achievements which are usually provided by a habili-
tation or equivalent degrees. Necessary prerequisites for the position are acquisition of third-party 
funding, experience in cooperation with international scientific partners, and teaching experience. 
We expect experience in policy advice and competence in team leadership. 
 
The successful applicant shall be able to present concepts and results in writing, lectures and discus-
sions in a convincing manner. We expect excellent command of the German and English language. 
The successful applicant should have a high degree of management competence, be able to cooper-
ate in a collegial and trustful manner also in stressful situations, and be able and ready to exercise 
the administrative and management tasks of the head of the institute. 
 
BMEL, Thünen Institute and TU Braunschweig are aiming at increasing the percentage of women in 
leading positions and explicitly encourage qualified women to apply. 
 
Handicapped applicants with equal qualification and adequate physical fitness will be given prefer-
ential consideration. 
 
Requests for part-time employment will be considered if compatible with the position to be filled.  
 
Please send your application with proof of qualification, especially detailed CV, certified copies or 
translations of original certificates, and a list of publications until 24th February, 2017 under the ref-
erence code „Gemeinsame Berufung BD“ to 
 
 

Prof. Dr. Folkhard Isermeyer 
Präsident des Johann Heinrich von Thünen-Instituts 

Bundesallee 50 
38116 Braunschweig 

Germany 


